
 

It is with great humbleness that I address 

this body and provide my commitment and 

resources to this office of President for The 

National Association for Student Affairs Pro-

fessionals (NASAP).  I will not politicize this 

office or make promises that are impossible 

to conceive or achieve.  I will work hard to 

make sure that the energy of you young and 

new members are merged with the wisdom and knowledge of our senior 

members to make NASAP a viable 

and useful organization to 

which our campuses will 

be happy to send their staff.  We are part of a 

growing field in Student Affairs; we are having an 

influx of practitioners that are versed in the theories of Stu-

dent Affairs and are students of B.F. Skinner Arthur Chicker-

ing, Carl Rogers and William Perry, just to name a few.  These same profes-

sionals need to bring to the profession the practical application of Sharon W. 

Davis, Diane F. Hallman, Terrance D. Smith, Renardo A. Hall; the sensitivity 

of Stephanie Harris-Jolly, Frances Bryant Lowery, Willie J Young; and the in-

quisitiveness of a Gwinetta Trice or Jason Meriwether. It will be through this 

association that these professionals will become well rounded and excellent 

in their fields and it will be through this association that the Presidents and 

Vice Presidents will be budgeting for yearly conferences to attend, if and only 

if we do what it takes to take the “we will get to it” out of our work and re-

place them with periods (“we will work to completion”).  We must complete 

the tasks that we are assigned and teach those new members that work with-

in the National Association of Student Affairs Professional to do so as well.   

 I would like to thank Dr. Terrance Smith for his guidance and continued sup-

port though out our affiliation, Dr. Frances Bryant Lowery for her belief in my 

ability to work it out and Dr. Sharron Whittaker Davis for her mentorship 

throughout my membership in NASAP.  This conference has been one of the 

best and I would like to thank Dr. Cater, Dr. Smith, and Ms. Malcolm for 

hosting and doing an outstanding job. 
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Campus Safety: When Bad News Hits your Campus 

by Irvin R. Clark, Ed.D. 

Vice President for Student Affairs 

Savannah State University 

After eighteen years serving in higher education, I have found for many students “perception is a 

reality.” Occasionally, negative perceptions are written about campus safety at various American 

colleges and universities by external researchers and authors. These negative perceptions, when 

proven to be erroneous, must be vigorously challenged relative to assuring students that they 

reside in a safe campus environment. Recently, an article in the January 26, 2011 edition of The 

Business Insider, authored by Leah Goldman and Gus Lubin, ranked Savannah State University 

(SSU) as the second most dangerous college or university campus in the nation based on the number of violent and property 

crimes the University reported to the Federal Bureau of Investigation (FBI). The Jeanne Clery Disclosure of Campus Security 

Policy and Campus Crime Statistics Act of 1991, or the Clery Act, requires colleges and universities to disclose information 

about campus crimes in a timely manner, as well as providing certain security policies. The negative Goldman and Lubin article 

on SSU crime advanced the perceptions that SSU had to challenge and refute relative to students’ security and well-being. 

As vice president of student affairs at Savannah State University, after reading the Goldman and Lubin article, I considered the 

possible negative impacts this article would have on our current students and the image of the University. I pondered these 

questions relative to student attitudes and reactions upon them learning about the Goldman and Lubin article: What would 

they think and feel about their personal and property safety? How would their thoughts and feelings inform their future social 

and academic behaviors? How would this negative news impact their levels of confidence in the university’s commitment to 

maintaining a safe environment for students and their peers? Would any psychological, academic, or negative interpersonal 

outcomes emanate from this news? 

Fear in students can produce personal insecurity, anxiety, and undesirable behaviors. How would widespread fear affect stu-

dent behavior? It was my responsibility, as vice president of student affairs, to counsel Savannah State students to prevent 

hysteria and its corresponding activities relative to the negative Goldman and Lubin article. Post-secondary students face the 

following stressors which are common in American colleges and universities: rigorous adjustment to collegiate-level academ-

ics, family separation anxiety, and responsible negotiation of their new independence, adjusting to high stakes college ath-

letics, financial concerns and other University extra-curricular activities. To reiterate, because of concern for students, it quick-

ly became my goal to mitigate against the negative perceptions associated with the irresponsible crime ranking for SSU as ad-

vanced by the Goldman and Lubin report. 

The three-pronged approach utilized to assuage fear and anxiety among students, relative to the report, was to implement 

the following objectives: 

Objective Evaluation 

Open Lines of Communication 

Active and Emphatic Listening Skills 

Instead of assuming the materials used for the article were erroneous, I researched the facts. Authors Goldman and Lubin 

stated their methodology was to extrapolate data from the FBI’s Crime in the United States reports for the time period 2005-

2009. When accessing the FBI’s website, a Caution Against Ranking disclaimer prominently appeared as a pop-up window 

(See below). After reading the FBI’s disclaimer citing Caution Against Ranking, I began to dismiss the legitimacy of the article, 

as it utilized incomplete and spurious data. 
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In addition, upon review of the annual Crime in the United States reports for SSU from 2005-2009, I found no crime data in-

cluded for SSU from 2005-2007. Although SSU has complied with the Clery Act, there is raw data not included in the FBI’s Ta-

ble 9 which delineates such crimes on college campuses. While the authors could have easily gained information about SSU’s 

crime stats from our website, they utilized accumulated data from the FBI’s website and used it as the methodology in their 

article. 

When one quickly surveys the raw data from colleges and universities in Georgia for the 2005- 2009 time periods, it is obvious 

that SSU could not be ranked number two in college/university crime in America. Again, I do not want to perpetuate the iden-

tical reckless methodology of Goldman and Lubin by unadvisedly devising unsubstantiated conclusions about the raw data 

provided by the authors. 

It is said that bad news, such as the Goldman and Lubin article, travels quickly. Immediately, regional electronic and print me-

dia outlets began to disseminate this faulty information in the community, region, and other environs. Therefore, it was im-

portant for SSU to begin a timely open dialogue with the campus community. Forums were scheduled where students, par-

ents, faculty, staff, alumni, and community stakeholders could openly express their concerns, and receive all University infor-

mation regarding criminal activity on campus. 

Savannah State utilized multiple venues to disseminate information to all campus and non- campus constituents, which in-

cluded open campus tours, official public statements, and on- camera interviews with executive administration. Through 

feedback provided at forums, it was evident that, although our actions were reactive in nature, addressing the situation in a 

timely manner helped to alleviate internal and external stakeholders’ anxieties concerning campus safety. 

The active and empathetic listening skills, relative to all campus constituents, proved to be invaluable. The university did not 

regard the open forums as a must attend directive. However, The University knew that lateral communications were a must, 

and it required that it listened as eagerly to the constituents as they understood what was verbally and visually presented to 

them. The University’s executive leadership understood that many students formed realities and perceptions based on nega-

tive or positive news about the campus.  

How SSU students perceived their environment, and how that perception could impact their overall college experience were 

of the utmost importance to the University. Consequently, we found conveying facts, in a compassionate and honest manner, 

while receiving valuable information from students, helped to mitigate against the potentially devastating impact of irrespon-

sible reporting/ranking by outside entities. Being responsive to students spurred a serious discussion about the proactive 

strategy of how SSU can communicate more effectively in the future with students as criminal incidents occur (as they do on 

every college campus). 

Undoubtedly, there will be other articles which are not based upon facts and sound research practices. Society knows that 

violence is prevalent in American culture. College and University campuses are microcosms of American culture and are re-

flective of the dangers found in society. On a daily basis, SSU law enforcement officers and University policy makers work dili-

gently to provide a campus environment that is as safe and crime free as is humanly possible. 

Caution Against Ranking 

Each year when Crime in the United States is published, some entities use reported figures to compile rankings of cities 

and counties. These rough rankings provide no insight into the numerous variables that mold crime in a particular 

town, city, county, state, or region. Consequently, they lead to simplistic and/or incomplete analyses that often create 

misleading perceptions adversely affecting communities and their residents. Valid assessments are possible only with 

careful study and analysis of the range of unique conditions affecting each local law enforcement jurisdiction. There-

fore, the data user is cautioned against comparing statistical data of individual reporting units from cities, metropoli-

tan areas, states, or colleges/universities solely on the basis of their population coverage or student enrollment. 



The Evolving Challenges of 
Black College Students 

 

Presenting new empirical evidence and employing fresh theoretical per-

spectives, this book sheds new light on the challenges that Black Students 

face from the time they apply to college through their lives on campus. The 

contributors make the case that the new generation of Black students differ 

in attitudes and backgrounds from earlier generations, and demonstrate 

the importance of understanding the diversity of Black identity. 

Successive chapters address the nature and importance of Black spirituality for reducing isolation and 

race-related stress, and as a source of meaning making; students’ college selection and decision process and the expectations it fos-

ters; first-generation Black women’s motivations for attending college; the social-psychological determinants of academic achieve-

ment, and how resiliency can be developed and nurtured; institutional climate and the role of cultural centers; as well as identity de-

velopment; and mentoring. The book includes a new research study of African American male undergraduates who identify as gay or 

bisexual; discusses the impact of student-to-student interactions in intellectual development and leadership building; describes the 

successful strategies used by historically Black institutions with at-risk men; considers the role of parents in Black male students’ 

lives, and the applicability of the “millennial” label to the new cohort of African American students. 

 

The book offers new insights and concrete recommendations for policies and practices to provide the social and academic support for 

African American students to persist and fully benefit from their collegiate experience. It will be of value to student affairs personnel 

and faculty; constitutes a textbook for courses on student populations and their development; and provides a springboard for future 

research. 
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Deans Named in Social Work, Education,  
Honors College  

 
 
 
Three new deans have been appointed to lead the colleges of Education, Social 
Work and the South Carolina Honors College at the University of South Carolina.  
$ÒȢ 3ÔÅÖÅÎ ,ÙÎÎ, the senior associate dean of USC’s College of Arts and Sciences, 
will move to a new post as dean of the South Carolina Honors College. $ÒȢ !ÎÎÁ 
3ÃÈÅÙÅÔÔ, associate dean for academic affairs in the College of Social Work at the 
University of North Carolina at Chapel Hill, will lead the USC College of Social 
Work. The College of Education’s new dean will be $ÒȢ ,ÅÍÕÅÌ 7Ȣ 7ÁÔÓÏÎ, a 
South Carolina native who is executive director of the Center for P-20 Engage-
ment and former dean of the College of Education at Northern Illinois University 
in DeKalb, Ill. “We are fortunate that we were able to recruit an outstanding 
group of leaders for all three colleges,” said $ÒȢ -ÉÃÈÁÅÌ $Ȣ !ÍÉÒÉÄÉÓ, USC’s vice 
president for academic affairs and provost. “We had excellent pools of candidates, 
and I’m confident we made the right choices in all three cases. I believe each new 
dean brings the expertise needed to move his/her college forward and, at the 
same time, collectively contribute to the improvement of the entire university.” 
 

 
Watson,47, earned his undergraduate degree from the Darla Moore School of Business at USC, his master’s from Ball State 
University and his Ph.D. from Indiana University. He has an extensive background in education. As director of the Center for 
P-20 Engagement in Illinois, he has worked to support partnerships for education and training at all levels from preschool 
through graduate studies. He also served as dean of academic support at Heartland College. He is a Fulbright Scholar to Bela-
rus and has recently done research as an Embassy Policy Specialist in the Republic of Georgia. 
 
 
“I’ve always said if the deanship (at USC) came open, I’d be interested. It’s a deanship that can have such an impact in the 
community, the state and the nation,” said Watson, a Cheraw native and graduate of Chesterfield High School. “It will be 
good to come back home to work for the people of South Carolina and have whatever impact I can.” 
 
 
Watson said he is committed to continuing the partnerships that the College of Education has developed in the community 
and to preparing teachers for the classrooms of the future. He said he is strongly committed to the enhancement of under-
graduate and graduate programs in the College and will work to continue to build the momentum to obtain external funding 
and disseminate research and best practice models to the field. Watson said he believes that teaching, research, service and 
engagement are tightly twined where each informs and enhances the other. 
 
 
“Doing an effective job with teacher training is very important. At the same time, we need to make sure we’re training teach-
ers so they are aware of the challenges that exist in multiple types of schools,” Watson said. “The issue is having them ready 
not only for today’s classrooms, but for tomorrow’s.”  
 
 
In addition, training principals, counselors, post-secondary administrators, educational researchers and other K-20 school 
personnel are key areas that the College of Education will continue to focus on, he said. 
 
 
Watson will replace Dr. Les Sternberg, who has served as dean of the College of Education since August 2000. Scheyett will 
replace Dr. Dennis Poole, who has been the dean since August 2005. Poole plans to devote the next year to scholarship and 
research and return to teaching the following year. Lynn will take over from Dr. Tayloe Harding, dean of the School of Music, 
who has served as interim dean of the Honors College. Lynn starts his job July 1. Watson and Scheyett will start Aug. 1. 
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National Association of Student 

Affairs Professionals 

Foundation 

  

TRADITION, VISION and  COMMITMENT  

  

The National Association of Student Affairs Professionals is a professional or-

ganization dedicated to promoting excellence in the area of Student Affairs. 

The NASAP Foundation seeks philanthropic support for NASAPõs research, 

scholarship, professional development and leadership programs. The NASAP 

Foundation is a 501(c)(3) nonprofit organization. All donations are tax de-

ductible.  

  

Founded in 2007 during the presidency of Dr. Melvin Cleveland Terrell, 

with the support and guidance of NASAP Past President Roosevelt Littleton, 

Jr., its goal is to provide opportunities for college student educators to en-

hance their talents, experiences, and skills through grants, scholarships, in-

ternships, etc. enabling them to better prepare students for future leadership 

roles in a global society. 

NASAP Foundation Mission Statement: 

The Foundation was created to support professional development, career 

enhancement, and education of African American Student Affairs profession-

als and students in higher education. The foundation shall raise funds for the 

NASAP organization to conduct programs for their membership. The four 

fundamental programs are: 

¶ Professional Development 

¶ Research 

¶ Communications 

¶ Scholarships and Grants 
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Donations for the NASAP Foundation can be sent to:  

Dr. Melvin C. Terrell 

Chair, NASAP Foundation 

4033 W. Cullerton 

Chicago, IL 60623 

0ÒÅÓÉÄÅÎÔ 

Dr. William P. Hytche 

Tennessee State University 

whytche@tnstate.edu 
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Fort Valley State University 
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Albany State University 
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Mr. Willie Young 

Ohio State University 

young.56@osu.edu 
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Ms. Denver L. Malcom 

Claflin University 
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Northern Illinois University 
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Fisk University 
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